New Hire EEQ-1 Data Sheet

Please complete this New Hire EEO-1 Data Sheet. It will supply us with information w2 need for federal reporting obligations.
Please be advised that this information will be used and kept confidential, in accordanc:: with applicable laws and regulations.
This information will not be used as the basis for any adverse employment decision,
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EEO-1 Self-Identification AW e

We are subject to certain government recordkeeping and reporting requirements for the ad ainistration of civil rights laws and
regulations. To comply with these laws, we invite you to yoluntarily self-identify your race or ethnicity, Submission of this
information is voluntary and refusal to provide it will not subject you to any adverse reatment. The information obtained will
be kept confidential and may only be used in accordunce with the provisions of applicable laws, executive orders and regulations,
including those that require the information (o be summarized and reported to the federal government for civil rights enforcement.
When reported, data will not identily any specific individual,

Please check the EEO Identification Group that best applies to you:

O

Hispanic or Latino — A person of Cuban, Mexican, Puerto Rican, South or Central A merican. or other Spanish cullure or origin,
regardless of race.

White (Not Hispanic or Latino) — A person having onigins in any of the original pecles of Europe, the Middle East or
North Africa.

Black or African American (Not Hispanie or Latino) — A person having origins in uny of the black racial groups of Africa,

Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) — A person h ving origins in any of the peoples of
Hawaii, Guam, Samoa, or other Pacific Islands.

Asian (Not Hispanic or Latino) - A person having origins in any of the original peoples of the Far East, Southeast Asia or the
Indian Subcontinent, including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands,
Thailand and Vielnam,

American Indian or Alaska Native (Not Hispanic or Latino} — A person having or gins in any of the original peoples of North
and South America (including Central America), and who maintain tribal affiliation o commuonity attachment.

Two or More Races (Not Hispanic or Latino) — All persons who identify with more than one of the races above, excluding
Hispamic or Latino,



B T I S

Are you a veteran of the LS. Armed Forces? O es [0 Mo
If yes, which branch'! _ Dates of Service:  fron_ / w, ¢ /

Do you have a military obligation, mcluding National Guard, that would affect your work schedule? [ Yes [ No

If yes, please explain

The information requested below may be used for affirmative action compliance and is stri.tly voluntary. Disclosure or refusal

to provide the information will not subject you to any adverse treatment. The information provided will only be used in & manner
consistent with the Viemam Era Veterans' Readjustment Assistance Act of 1974, us amended, and other applicable lederal andfor state
laws. The information you submit will be kept confidential, except that: (i) supervisors and managers may be informed regarding
restrictions on the work or duties of special disabled veterans, and regarding necessary accommodations: (i) first aid and safety
personnel may be informed, when and to the extent appropriate, if you have a condition thal might require emergency treatment, and
(iii) government officials engaged in enforcing laws administered by OFCCP. or enforcing he Americans with Disabilities Act, may
be informed.

Please check each category that applies to you:

[ Veteran of the Vietnam era — Defined as a person who: (a) served on active duty for . period of more than 180 days, and was
discharged or released therefrom with other than a dishonorable discharge. if any part of such active duty occurred in: (i) the
Republic of Vietnam between February 28, 1961, and May 7. 1975, or (i1} between Auvgust 5, 1964, and May 7. 1975, in all other
cases: OR (h) was discharged or released from active duty for a service-connected disability il any part of such active duty was
performed during the times and places specified under (a).

[] Recently separated veteran — Defined as any veteran during the one-year period beg: aning on the dute of such veteran's
discharge or release from active duty.

[] Other protected veteran — Defined as a person who served on active duty during a wir of in & campaign or expedition for which
a campaign badge has been authorized, under laws administered by the Department of Defensc.

[0 Special disabled veteran — Defined as {4) a veteran who is entitled to compensation (or who, but for the receipt of military
retired pay, would he entitled o compensation) under laws administered by the Depar ment of Veterans Affairs [or a disability
rated at 30 percent or more, of related at 10 or 20 percent in the case of 4 veteran who fus been determined by the Depaniment
of Veterans Affairs to have a serfous employment handicap; or (h) u person who was d scharged or released from active duty
because of a service-connected disability.

Reasonable Accommodation

In the event you believe there is a reasonable accommodation that will assist you in perf orming the essential functions of your job,
please contact your manager or Human Resources.
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